
 

RSU 13 POLICY GCR: PERSONNEL ASSIGNMENTS AND TRANSFERS 

It is the policy of the RSU 13 School Board that the Superintendent will assign personnel based 
on the following criteria: 

1. Qualifications of the individual: this includes both experiences and credentials including 
certification, licenses, and degrees held. 

2. Needs of the school system: this includes the needs of students, programs, and the 
overall needs of RSU 13. 

3. Personnel preferences: this includes any written requests from employees for specific 
assignments. 

These criteria are listed in priority order.  If it is not possible to meet all three criteria, the 
superintendent will comply with the first criterion, followed by the second.  The preference of the 
employee for a transfer, reassignment, or special assignment will be considered if the first two 
criteria can be met.   

Care will be exercised by the Superintendent and other administrators to assure that RSU 13 is 
staffed with effective personnel. 

Within a school, the Principal will have the right to assign classes and courses, provided this is 
done with full regard to the teacher’s qualifications.   

The Principal and Athletic Director will recommend to the Superintendent assignments to any 
stipended positions in the school, which will be approved in accordance with Policy 1.111. 

Notwithstanding this policy, if a Negotiated Agreement specifies procedures for assignments 
and transfers, the Superintendent will act in accordance with the Agreement.   
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